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“77ie Native American warriors

of history don't exist anymore. But
we have a new type of warrior, one
that has a foot in both worlds and
is equally strong and articulate in
both worlds ~ culturally aware „
academically articulate.”
Bonnie Heavy Runner
Blackfeet Tribe

Artist Jay Labor’s sculpture, made of
used car parts, stands at the southeast
entrance to the Blackfeet Reservation
east of Glacier National Park.
(Photo by Liz Hahn)
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ot long ago the idea of an
American Indian business pro
gram would have withered on
the vine, says Larry Gianchetta, dean
of The University of Montana School
of Business Administration.
Nevertheless, in 1994 a plan took
root at UM that has blossomed into
a nationwide program to improve
tribal economic self-sufficiency by
building the business and leadership
skills of Indian students. To date, the
American Indian Business Leaders
program has sprouted chapters in 15
states at 16 tribal colleges, 18 univer
sities, seven high schools and two ele
mentary schools. Two professional
chapters — one on the Flathead
Indian Reservation and one in
Billings — include members from
banks and other businesses, local col
leges and Indian agencies.
The overarching goal of AIBL is to
help young people adapt to today’s
business environment and achieve
success for themselves and tribal
communities without compromising
their cultural values.

An
EnAIBLing
Experience

Sowing seeds

Perhaps AIBL’s biggest impact so far
has been on the quantity and quality
of internships available to American
Indian students with such companies
as IBM, Sears, Hewlett-Packard, Nike
and Safeco. Gianchetta says these cor
porations have been equally enthusias
tic about the partnership — in some
cases hiring students upon graduation.
While such internships may be
invaluable to one’s career goals, AIBL
also supports entrepreneurial efforts
to start culturally appropriate busi
nesses in Indian communities.
All AIBL programs strive to help
students learn to merge Indian value
systems with mainstream business
practices and find ways to return that
by Caroline Lupfer Kurtz
knowledge to reservations and other
Indian communities, Henderson says.
But membership in AIBL student
chapters is not limited to Indians, nor
must students be business majors to
participate, although the program has
significantly increased the number of
Indian business students at UM.
“We now have four Native
American students in our MBA pro
Preparing the soil
gram and 50 or so undergraduate
AIBL Executive Director Michelle
majors,” Gianchetta says of the busi
Henderson says this mission grew out
ness school.
of a concern that people who left
About 20 students are members of
reservations to pursue higher educa
the UM chapter this year, including
tion were discouraged from returning
environmental studies, premed, politi
because of the lack of jobs. To
cal science, psychology, human biology
address this situation, Henderson
and computer science majors, as well
and fellow business school graduate
as undergraduate and graduate busi
students came up with the idea of an
ness students.
Indian business leaders group and
Some of the chapter’s members will
Freshman Wanmdi Wi Fulgham interns at Sears in Missoula.
started the first chapter at UM.
attend the National AIBL Leadership
“Originally the idea was to provide
Academy and Career Institute in
a pool of students to do research in economic and business develop
Albuquerque, N.M., in March, says chapter President Trina Finley. And
ment [on reservations],” Henderson says. “Students would get experi
some will participate in the tribal advertising and business plan compe
ence and tribes would get free help.”
titions as well.
As a final project for her master’s degree in business administration,
Reaping the harvest
Henderson researched the potential for taking such a program national.
“On campus, AIBL is an important support system for people — but
She received encouragement and feedback from the UM administration
it’s even more than that,” senior Jerry Lamb says. “It’s an avenue to get
and from contacts at numerous colleges and organizations around the
good business-related experience, especially in organizational and com
country. With help from a national advisory board, she successfully
munication skills, and to make contacts through workshops and club
expanded the initial focus. AIBL now runs a national internship and
activities. The national conference is especially helpful.”
career development program, organizes an annual leadership academy
Lamb, who is majoring in business management, credits AIBL with
and career development institute, and publishes a newsletter and Web
sparking his desire to become active on campus. He went from student
site to keep members connected and informed. In addition, Henderson
AIBL member to the group’s president, and he now is vice president of
says, AIBL works with the Bureau of Indian Affairs on curricula that
focus on tribal economic history and entrepreneurial projects for elemen the Associated Students of The University of Montana.
As a member of student government, Business - continued on Page 7
tary and secondary school students.

Planting Seeds of
Economic Self-sufficiency

BIOLOGY

The World of Dr. Frankenhive
Researcher Studies How Bees Regulate Hive Heat
Placed at Fort Missoula during summer 1998, the hive monitored
how 10,000 honeybees heated and cooled their home for six months.
Madsen spent summer 1999 verifying the 1998 results with a duplicate
Frankenhive.
“Bees are amazing critters,” Madsen says. “From what we’ve seen,
they are as good at heating and cooling as people. The cooling mecha
nisms are far more active and dynamic than anybody had previously
believed.”
Bees like to keep their hives at a toasty 95 degrees Fahrenheit, so
they run into problems at night, when it’s considerably cooler, and on
extremely warm days, when air temperatures creep toward the century
mark. Bee research literature says they clump together to keep warm on
cold days. It’s believed that on hot days they regurgitate water and fen
their wings, creating a natural swamp cooler. But nobody knows for
certain.
The literature also says beehives act like chimneys, with cooler air
coming in the bottom and hot air going out the top. But Madsen’s
research turned that assumption on its head within days of inserting
bees into the Frankenhive.
“That’s not what happens at all,” he says. “In feet, it’s hotter at the
bottom and cooler at the top. So there are some different mechanisms
at work here.”

by Cary Shimek

he dark, buzzing heart of a beehive is a mysterious place. Few peo
ple have the courage to invade its honeycombed, stinger-filled
confines. But Dr. Frankenhive is not afraid.
The good doctor, also known as Bob Madsen, is an entomologist
and science instructor at Dull Knife Memorial College on the
Northern Cheyenne Indian Reservation. Madsen has teamed with UM
researchers the past two summers to study air movement inside hives
and how bees heat and cool their homes.
Madsen came to UM through the Bridges to Baccalaureate Program.
Funded by the National Institutes of Health, the 5-year-old program
allows tribal college teachers and students to work as summer research
assistants at larger institutions. Last year, however, his research at UM
was funded by the American Physiological Society’s Explorations
Program, which supports summer research for Montana teachers, but
his research assistant, Delphine Medicine Horse, was funded by
Bridges to Baccalaureate.
Anxious to share his research with young people in the Lame Deer
area and to stoke their interest in science, Madsen created his beekeep
er-suit-wearing alter ego, Dr. Frankenhive.
“My intent when I came to UM was not only to find a research proj
ect, but to find one that is student friendly, that I could get students
involved with,” he says. “Having worked in schools a lot, I knew Dr.
Frankenhive would be a natural for talking to young people about bees
and research.”

T

Keeping cool
Madsen and his team have focused on how bees cool off on hot
days. They learned that honeybees are feirly easygoing about tempera
ture regulation until a critical temperature, or set point, is reached. At
97 degrees, the bees start doing something - whatever that something
is — to cool the hive. At this time the temperature throughout the
entire airspace drops.
“The temperature throughout the whole airspace suddenly becomes
nearly the same temperature,” Madsen says. “It doesn’t drop much, but
it all becomes the same temperature.”
Each day it takes Madsen’s team about two hours to get the
Frankenhive data into a usable form so it
Bees - continued on Page 7

Hidden world
Madsen says Dr. Frankenhive resulted from a nickname for the
research beehive he constructed to study bee thermoregulation. The
hive is a wooden box, roughly a foot square, covered with wires con
nected to 96 evenly spaced thermometers. The wires lead into an analog-todigital converter and then into a computer, which stores tempera
ture readings collected from the hive every five minutes, 288 times a
day.

3

HCOP is part of that circle. By combining rigorous academics with
culturally relevant activities and a holistic approach to meeting stu
dents’ individual needs, the program has helped six years’ worth of stu
dents learn to succeed in the classroom and on the job, without losing
the lessons of their heritage.
The curriculum focuses on Montana Indians, although students
from all recognized minorities are encouraged to apply.
This year’s HCOP participants ranged in age from 17 to 45 and
came from five states including Montana. While most participants were
Indian, two were Asian, one was African-American and one was
Hispanic.
To coyer their expenses, students receive a stipend of $1,680 and
by Patia Stephens
reimbursement for round-trip travel costs. UM’s HCOP program, one
of more than 200 across the country, is funded through a grant from
oing to a health care professional can be stressful for anyone.
the U.S. Department of Health and Human Services.
For an American Indian, cultural differences can make such a
Students affectionately call the intensive six-week program an “acade
visit even more daunting.
mic boot camp.” After being split into two instructional levels, they
Non-native health professionals are sometimes too inquisitive, ask
spend from six to eight hours a day studying tough subjects such as
the wrong questions and alienate patients with their gloves, masks and
chemistry, mathematics and physics.
aloof demeanor, says future phar
The goal of the first level is to
macist Cherith Smith.
prepare high school seniors and col
Smith, a 23-year-old member of
lege freshmen for classes they’ll take
the Lakota Sioux and Piegan Black
in a pre-professional health pro
feet and a sophomore in pre-phargram. Level-two students participate
macy, was one of 21 participants in
in a career-tailored curriculum
UM’s summer 1999 Health Careers
designed for pharmacy and physical
Opportunity Program.
HCOP is designed to prepare
therapy students.
Academic subjects are studied
minority students for the rigorous
academic challenges that lie ahead
within the context of weekly
themes such as physical fitness and
of them in a health-related field of
injuries, diabetes and nutrition, and
study. The program, based at the
alcohol and substance abuse.
School of Pharmacy and Allied
Health Sciences, aims to increase
Where possible, the curriculum is
explored from a culturally relevant
the number of Indian pharmacists
and physical therapists practicing in
standpoint
Montana.
Other activities include sweat
The idea is that a health profes
lodge ceremonies, a horseback eth
nobotany field trip, community ser
sional who shares a cultural under
standing with his or her patient
vice projects, research observation
will be able to provide better care.
and job shadowing.
Smith says cultural gaffe, like over
Walter Gardipee, a 19-year-old
HCOP students learn about physical therapy.
looking the need for comfort and
veteran of both the 1998 and 1999
reassurance, can prevent Indians
HCOP sessions, says the program
has provided invaluable instruction. He, too, is a sophomore in pre
from seeking medical care or returning for follow-ups.
pharmacy.
“For example, Western health care professionals are trained to give
the worst-case scenarios, whereas a native healer would say, ‘You’re
“If you’re thinking ahead for your future, it’s a great way to prepare
going to get better,’” she says. “We believe healing comes from inside
yourself,” Gardipee says.
and works its way out”
A member of the Little Shell Tribe of Chippewa Indians of
i Montana, Gardipee grew up in the predominately white culture of
Encompassing traditions
Shelby, on Montana’s Hi-Line. HCOP has allowed him to learn more
What is true for a body also can be true for a culture. Smith’s dream about his heritage and the people he hopes to serve when he gets his
of combining the best of Western and native medicines to work for her
Doctor of Pharmacy degree.
people is part of a larger belief in serving generations yet to come.
Without HCOP, he says, “I’d still make it, but I wouldn’t have the
“I am Called the seventh generation because seven generations ago it
f riends and support system that I have now. I wouldn’t have gotten to
was prophesied that the healing would begin now,” she says. “We’ve
know my Native American history as well as I have. And I know my
come full circle.”
grades are a letter grade or two higher,
Health - continued on Page 7

Summer Program Brings
American Indians Into
Health Careers
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PSYCHOLOGY

Good Medicine
Improving Mental Health Services

in American Indian Communities
by Caroline Lupfer Kurtz

eing born and raised on the Flathead Indian Reservation, and
bringing up her own children there, Jera Stewart has seen how
poverty, substance abuse, ill health and illiteracy can undermine
the mental health of individuals in American Indian communities. She
also knows that, with help, people can find their way out of darkness
and despair.
As a social worker dealing with teen-agers in trouble, for example,
Stewart found encouragement in “establishing a bond with kids and
beginning to see that all is not lost, that there is hope.”
To foster that hope and better help people of the Salish and
Kootenai Confederated Tribes deal with mental and emotional prob
lems, Stewart recently returned to UM as a graduate student under a
new federally funded program designed to increase the number of prac
ticing clinical psychologists who are Indian.
The Indians into Psychology, or INPSYCH, program gave UM
$200,000 in 1998 to support nationwide recruitment and training
efforts, and granted another $200,000 in 1999. Only two other univer
sities in the country are involved in the same venture, according to psy
chology department Chair Nabil Haddad.
“The reason Congress gave the Indian Health Service money to
fund INPSYCH is simple,” he says. “There are fewer than 60 Native
American clinical psychologists in the United States and Canada com
bined. Clearly there is a real scarcity of such professionals serving com
munities where equally clearly there is an incredible need for them,
especially in rural areas."
The potential impact of the
INPSYCH program on this situa
tion could be substantial. Haddad
says that right now five of 40 stu
dents in UM’s clinical psychology
doctoral program are Indian —
that’s 12.5 percent, versus 7 per
cent in Montana’s population as a
whole.

B

A healthy balance
If all five graduate, we will
have increased the total number of
Native American psychologists by
10 percent in just four years,” he
says. “If the program runs for 10
years, we can double the number
in the entire country.”
Although the term ‘psychology’
comes from mainstream Western

medicine, Indians historically are familiar with the idea, too, according
to INPSYCH Project Director and Assistant Professor Deborah Pace.
“Indians have a wellness concept in their world view that... involves
a mental, physical, spiritual and emotional balance,” she says. “This is
what they have been living and believing and practicing forever.”
Haddad and Pace say that psychologists, especially Indian psycholo
gists, may hold the key to changing behaviors that lead to specific
health problems, such as diabetes and alcoholism, that have been
prevalent in Indian populations. Too often, they say, treatment has
been based solely on the medical model.
“Clinics aren’t oriented to changing behaviors,” Haddad says. “They
prescribe drugs. But if diabetes, for example, were dealt with behaviorally — by changing eating and exercise habits — treatment would cost
less and be more effective.”

Challenges and opportunities

An over-reliance on medication in part may stem from the high
demand for services on most reservations.
“It can be very tough to get in to see anyone because the staff is so
overworked,” Stewart says. For that reason Indians tend to wait to seek
help until.they are in crisis or do without altogether. And with their
history of being exploited and unfairly treated, Indians find it very diffi
cult to open up to outsiders, she says.
Cultural differences between Indians and non-Indians — such as the
extended-family support system — also make some mainstream psychol
ogy approaches irrelevant. The grieving process and the various causes
and manifestations of depression among Indians are other areas in
which an understanding of cultur
al practices and history are essen
tial to therapy.
“Psychologists and others need
to relate to the person getting
help,” according to first-year gradu
ate student Annie Ditloff, a Black
feet. “With Indians, the intergenerational trauma they have experi
enced means that a historical per
spective is necessary, even in psy
chology."
And just as important from a
research and therapy point of view
is the recognition that mainstream
psychological testing and evalua
tion contain cultural biases.
“If you are not aware of these
biases,” says Pace, “you will be
Assistant Professor Deborah Pace, INPSVCH director, and psychology Chair
Medicine - continued on Page 7
Nabil Haddad.
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A growing legacy

mid the noise and tempest of the
University Center at lunchtime, UM
k senior Linda Juneau creates for her
self an atmosphere of calm concentration as
she considers her academic career and where
it might take her.
Currently she is winding up a research
project on the Blackfeet starvation of winter
1883 under the guidance of Professor
Richmond Clow in the Native American
studies department Next year she plans to
design a master’s program combining
anthropology and communication studies
and then hopes to enter a doctoral program
either here or perhaps at the University of
Arizona. Ultimately she envisions a career
in education on the Blackfeet Reservation
or anywhere there is a concentration of
American Indian students.
“The time has come to learn about our
culture — the good, the bad and the ugly —
and expand our world view that way,"
Juneau says.
The possibilities for gaining this knowl
edge now seem limitless, thanks in part to
the McNair Scholars Program.

A

Juneau says she became interested in
the McNair program because she was
impressed with the work of another
McNair Scholar under Clow’s tutelage.
She wanted Clow for her mentor as well.
Clow helped Juneau define her research
topic and pointed her in the direction of
Special Collections in the Mansfield
Library.
“My central question is, ‘What was the
turning point in Blackfeet history where
we became so totally dependent on the
federal government?”’ Juneau says. “What
happened to bring us to that point and
what happened afterward?”
Juneau thinks the events of the winter
of 1883 were pivotal because of the sheer
number of Indians who died of starvation
as a result of Congress’ failure to deliver
promised annuities and the pressure of
mining and cattle interests to further
reduce reservation territory.
“To me this seems to be where the peo
ple lost their way,” Juneau says. She likens
it to post-traumatic stress disorder and says
Senior Linda Juneau outside the Mansfield Library.
that stress — of broken promises, and loss
Rising stars
of family, language and culture — is still
Funded through the U.S. Department of
being dealt with today and is still hard to
Education, the McNair Scholars Program is
talk about.
named for African-American astronaut
Juneau says she had known little of that
Ronald E. McNair, who died in the 1986
history
before undertaking this research.
Challenger space shuttle explosion. Its pur
She
plans
to finish her work this year and
pose is to prepare promising undergradu
publish
the
story in some form or another,
ates from low-income, first-generation col
if
only
for
the
Blackfeet tribe to use in its
lege or minority backgrounds for successful
high school and community college.
graduate work. In addition to the regular
“I want to tell the story of Blackfeet
undergraduate requirements, McNair
resilience
in the face of severe hardship,”
Scholars must complete and present a
she
says.
“
That people didn’t talk about it
by Caroline Lupfer Kurtz
research project of their own devising. This
a
way
of self-preservation, of coping.
was
spring the National Conference on
But
we
are
still here because those earlier
Undergraduate Research will attract a num
generations pulled themselves together
ber of McNair Scholars from around the
and re-emerged as a new Blackfeet nation. It’s time to learn about these
country to UM for three days of presentations and workshops.
heroes.”
According to UM’s McNair Program Director Larry LaCounte, “the

Awakenings
McNair Scholar Brings

Blackfeet History to Light

aim of the program is to increase the number of underrepresented
groups in the professoriate.” As more students from other McNair pro
grams come to UM for their graduate work, LaCounte hopes to see a
rise in the number of undergraduate applicants here.
A key element of the program is the student-mentor relationship,
LaCounte says. A partnership based on mutual respect and interest is
critical because a faculty mentor must support the academic goals of his
or her students by teaching them research methods and strengthening
academic weaknesses. When the time comes to apply to graduate
school, LaCounte says, the program can help with GRE test practice,
while mentors use their professional networks to link students with
positions elsewhere.

Dawning discovery
Juneau credits the McNair program with challenging her to hone
basic skills in reading, writing and research.
“I would not have been able to focus on my higher education with
out this scholarship and its demands for academic excellence, the sup
port of my mentor and other faculty, and [the scholarship’s] financial
support”
Juneau says her experience at UM has been an awakening and has
led to her “understanding that there are people in the world who care
about your learning and want to help, and they come in all colors and
backgrounds.”
McNair - continued on Page 7
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Business - continued from Page 2
he says, his goal is to shed light on various diversity issues on campus —
an aim AIBL members share.
“We’re currently planning a cultural sensitivity/diversity training
workshop for faculty during spring semester with the help of Ellen
Swaney from the Office of the Commissioner of Higher Education and
other organizations on campus,” Finley says. “We hope this will not
only benefit faculty but, in the long run, the campus learning environ
ment and the student body as well.”
Cultural sensitivity of Indians and non-Indians plays a big role in the
success of Indians in business, Henderson says.
“A key step to being successful in business is not feeling inadequate,”
she says. “Most Indians in mainstream society do because they cannot
articulate their own cultural values.”
AIBL tries to help students articulate these values — family and com
munity, cooperation, self-control, patience, contentment rather than
material success — and see how these might fit into the business world
without apology.
“We want to expose students to new ideas and new ways of doing
things,” Henderson says. “Indians need to think outside the familiar
[and believe that] ‘I can be anything and this is how.’”
No matter what a student’s major is, Henderson says, he or she may
want his or her own business someday. “We want to empower tribal
communities to take chances to change their economic situation.” U

tional support network. The program’s faculty and guest speakers
include a number of Indians.
“We’re seeing actual role models — Native American people who are
professionals in medicine,” Smith says. “It’s extremely rare. They’re say
ing it can be done.”
When Smith and Gardipee achieve their dreams of becoming prac
ticing pharmacists, Montana’s Indian people will have two new profes
sionals who can relate to their cultural beliefs and values. The resulting
trust and understanding can only lead to better health.
“Trust is very important for when people go to professionals such as
pharmacists or medical doctors,” Gardipee says. “I think to be a phar
maceutical practitioner in the Native American community you have to
incorporate their traditional practices with Western practices to form a
bond. They have to know you care about their cultural beliefs. The
more comfortable they are around you, the better.” U

Medicine - continued from Page 5
wasting time and running the risk that people will not come back.”

Opening the door
In addition to recruiting Indian graduate students to the field, Pace
says that equal effort must be put into making sure students succeed in
the program and afterward are able to find positions that are not purely
academic or administrative. She says that tribes themselves must under
stand the use and value of Indian psychologists on the reservations.
With this in mind, the psychology department as a whole is seeking
to build bridges between the University and tribal colleges and high
schools in the state. With help from a $100,000 Health Research and
Services Administration grant, a consortium has been formed, and fac
ulty members from UM and the seven tribal colleges are meeting to
find out what the colleges need or want in order to provide psychology
instruction.
“We can design a curriculum based on what each college tells us and
provide the money for them to hire instructors,” Haddad says. “It’s a
net plus for the tribes.”
Haddad and Pace believe that such a collaboration could open doors
of opportunity for Indian students, making psychology a viable career
option by providing better preparation at the undergraduate level.
They hope the consortium will become a national model and plan
to apply for ongoing federal Health Career Opportunities Program
money to further University-tribal collaborations.
INPSYCH and the HRSA grant are all about allowing people to
become qualified, Haddad says. In his view, success depends on listen
ing and being responsive.
“Past experience has led to skepticism and even cynicism on the part
of tribes about ‘programs’," he says. “We must be responsive to the
communities and the culture if we want to be welcome.” 13

Bees ■ continued from Page 3
can be analyzed. Madsen calls it “Frankenhive: The Movie” when the
team takes this information and uses a 3-D visualization program to
project what’s happening inside the hive onto a computer screen. The
hive box can be seen, with the warm heart of the bee brood shown as
a squirming purple mass. When the bees become agitated or the set
point temperature is reached, the mass roils and grows.
Now that they have a thermal profile, the researchers want to actual
ly see what goes on inside a dark hive when the set point is reached.
They are building an improved Frankenhive that is covered with endo
scopes - little tubes with lights on them, similar to the fiberoptic light
sources used by surgeons. The tubes swivel, so Madsen’s team will be
able to scan all parts of the hive.
They also plan to install tiny anemometers — instruments that mea
sure wind — inside the hive to study air movement.

A better beehive
Madsen says his team’s bee research could have a wide variety of
applications. The researchers could design honeybee hives that are easi
er to cool, making bees more productive so they could devote more
time to foraging instead of temperature regulation.
The researchers also could help combat tracheal mites, a bane of bee
colonies. These mites wipe out bees by blocking their breathing tubes,
causing them to suffocate. Tracheal mites are controlled by using chemi
cals inside hives. By understanding hive temperature and air move
ment, researchers could make recommendations about the best place to
apply chemicals.
Understanding how bees regulate their hives also could lead to
improved cooling and heating systems for people.
Madsen says his partnership with UM’s bee researchers, especially
Professors Del Kilgore and Jerry Bromenshenk, has been extremely
rewarding. With funding from the American Physiological Society, he
will place classroom activities on the Internet, making them available to
teachers around the world. His next summer of research in 2000 will
be spent at Cornell University in New York. 13

Since the writing of this article, Deborah Pace has accepted a position as
director of mental health services for the Kainai Indian Reserve in her home
province of Alberta, Canada. UM’s INPSYCH program continues.

McNair - continued from Page 6

“I think it’s the hardest thing for Native American students coming
here to school to overcome the habit of mistrust, but they must Some
students don’t succeed because they never have that awakening, that
feeling that I can make decisions about my own life, can choose to be
anything, and that people will help me.
“It’s inspiring to me that if we know our story and know our
strengths then we can take control over our own destiny. We don’t
have to rely on others to make our decisions for us.” 13

Health - continued from Page 4
strictly because of HCOP.”
Both Gardipee and Smith say HCOP creates a powerful and inspira

7

BRIEFS
by Bonnie Heavy Runner (Blackfeet), who
guided NAS until her death in 1997.
Shanley’s arrival at UM coincided with
the
change to department status. Previously
n Montana’s seven tribal colleges, only
she
held a joint appointment in English
one math and science teacher is
and
the American Indian program at
American Indian. Most biologists employed
Cornell
University. An enrolled member of
by the tribes are not tribal members. And
the Nakota (Assiniboine) Tribe of Fort Peck
Indians make up about 1 percent of the
Indian Reservation, Shanley is pleased to
U.S. population but only .5 percent of
return to her home state and has definite
those who earn bachelor’s degrees in sci
ideas about what constitutes a strong
ence and engineering.
..
Native American studies discipline.
Salish Kootenai College and UM are
“The program should have a strong aca
working to changethose statistics with a
demic
component, community outreach
$250,000 grant from theWational Science
and student-support services,” she says.
Foundation for a collaborative project,
Such a three-pronged approach “means we
TRAIN WTRaining American INdians in
can offer a mix that is different and broad
Environmental Biology. The goal is to
er than other departments on campus.”
increase the number of Indian students
About 30 students are pursuing a major
entering graduate school and careers in
in
Native American studies, and another
environmental biology.
40
are getting a minor in the field. About
To accomplish this, the project will focus
half
of the total number are Indian. As the
on getting the word out in Indian country
department
grows and attracts more stu
about the relevance of training in this field,
dents, Shanley says, the curriculum will
formulating and sustaining collaborative
continue to evolve.
relationships between UM and SKC,
Native American studies is interdiscipli
improving undergraduate mentoring at
nary,
offering core courses in literature,
both institutions and educating UM facul
oral
traditions,
history, religion, philoso
ty and students about minority issues. U
phy, politics, anthropology, art and ecology.
Students majoring in NAS must complete
a minor and are encouraged to pursue a
double major, especially in such related
fields as anthropology, history, political sci
This past summer UM became one of
ence, sociology or social work.
only a handful of universities in the
NAS also administers a number of
country to have a full-fledged Native
endowed scholarships for Native American
American studies department, rather than
students, Shanley says. The scholarships
a program. The distinction is important,
are competitive and for varying amounts.
says department Chair Kathryn Shanley,
The department also has an emergency
“because it recognizes that Native
loan fund for students and can offer other
American studies is a field of study unto
aid for particular needs.
itself, honoring Native American perspec
“The University of Montana is ahead of
tives and world views in ways that more
many [other institutions] in its more broad
general fields do not”
ly shared vision of the importance of
The roots of NAS extend back to the
Native American subjects,” Shanley says,
social activism of the late 1960s and early
“and in supporting Native American stu
1970s, according to Larry LaCounte
dents, our largest minority on campus.”
(Chippewa), a former interim director
To find out more, call (406) 243-5831 or
when NAS was still a program. Henrietta
visit the department’s Web site:
Mann Whiteman (Southern Cheyenne)
http://www.umt.edu/nas/. 13
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All Aboard for a
Future in Science

Campus Organizations
for Indian Students

I

n addition to the American Indian Busi
ness Leaders, there are a number of UM
groups that offer advice and support to
American Indian students.
The Native American Graduate Student
Association is the newest such club on
campus, providing a place to voice con
cerns and find support among students fac
ing similar demands of graduate work.
The Native American Law Student Asso
ciation brings together Indian and non
Indian students interested in the study of
law as it pertains to tribes. The dub is
involved in many campus and community
events and sponsors the annual UM
Native American Film Festival.
The American Indian Science and Engi
neering Society is a national organization
dedicated to increasing the number of
Indian and Alaskan native college gradu
ates in science and engineering; UM’s
AISES chapter provides peer/support, men
toring, leadership opportunities and career
guidance. Some scholarships are available
through the national headquarters.
The Intertribal Diabetes Education
Association, sponsored by the psychology
department, encourages student involve
ment in research and educational outreach
about the high incidence of diabetes among
Indians and what can be done to prevent
or mitigate the disease.
The Kyi Yo Native American Student
Association began almost 50 years ago to
promote awareness of Indian issues. Kyi Yo
sponsors an annual education conference
and hosts one of the largest student-spon
sored powwows in the country.
To find out more, call:
NAGSA (Graduate School), (406) 243-2572.
NALSA (Law School), (406) 243-6480.
AISES (Program Office, Corbin Hall),
(406) 243-5831.
IDEA (Psychology Department),
(406) 243-2081.
Kyi Yo (Native American studies),
(406) 243-2703. □

Native American
Studies Department
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